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DOCUMENT BACKGROUND 

Business Requirements Document Creation 
 

Initiation Date: ............................................................................................................................... 1997 
 
Author:............................................................................................................................ NUHA Board 
 
Key Contributors: ...................................................................................... NUHA Board Members 
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Version Date Sections 
Affected 

Change 
Author Description of Revisions 

1.0 1997    

2.0 9-3-2003    
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Removed details for jobs that receive hours 
and created contracts for individuals to sign 
with job descriptions. 

8.0 8-10-2008 All AJUNGE 
Reviewed and updated all areas in the 
document.  Added new section to include 
Board Members and NUHA Committees. 
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NUHA MISSION STATEMENT 

 

THE MISSION OF THE NUHA IS TO PROVIDE A QUALITY 
PROGRAM THAT OFFERS BOYS AND GIRLS AN 

OPPORTUNITY TO EXPERIENCE THE GAME OF HOCKEY. 
 

Goals to Achieve this Mission 
GOAL ONE: 

Make every effort to keep the barriers of entry for all participants as low as 
possible, especially for first time skaters. 

 
GOAL TWO: 

To utilize a system of volunteerism that allows for members with limited means 
or whomever may choose, to reduce a portion of financial commitment to the 
association by working at designated NUHA fundraising activities. 

 
GOAL THREE: 

To be a good steward of community resources. 
 
GOAL FOUR: 

To continually develop and maintain programs, which recognize and builds on 
the strengths of the individual, the team, and the Association, by helping them 
achieve their personal best on and off the ice. 

 
GOAL FIVE: 

To develop “Teams of Excellence” which minimizes at the Termite level and 
maximize at the Bantam level of play. 
 

 
This Mission Statement is intended to provide guidance and direction to the Board of 
Directors and the general membership as decisions are made that affect the future and 
members of the NUHA. 
 
The NUHA Mission Statement, along with the NUHA Goals, was developed by the 
1997 NUHA Board of Directors and approved by the general membership at the 1998 
Annual Business Meeting. They were ratified by the 1998 NUHA Board of Directors on 
May 13, 1998 and by the 2003 Board on September 3, 2003.   
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INTRODUCTION 

Welcome to the New Ulm Hockey Association (NUHA). We want and hope to create 
a fun and exciting experience for players and family members that will continue for years 
to come. The intent of this manual is to give a general outline of the hockey program. 
Please read it carefully. If you have any questions, feel free to call any of the board 
members listed on the NUHA website (www.newulmhockey.com). A set of bylaws, 
governs the NUHA, which is established by USA Hockey and our local 13 member 
Board of Directors. A copy of the bylaws can be found on the NUHA website.  
 
The Board of Directors is selected by the New Ulm Hockey Association members. Each 
year, four new members are elected to the board for a three-year term. All members 
are eligible to run for the board positions and attend the monthly board meetings. 

NUHA MEETINGS 
1. NUHA board meetings are held monthly. NUHA members are welcome to 

call any of the board members to find out the date, time and location 
of the next board meeting. This information can also be found on the NUHA 
website. All members are strongly encouraged to attend these meetings and to 
provide suggestions to the board on ways to improve your association. 

2. A Gambling Meeting is held prior to the NUHA Board Meeting every month.  
This meeting is open to all members and covers voting on all charitable gambling 
matters. 

3. Registration will be held each year on the Thursday and Saturday following Labor 
Day. 

4. A new members meeting will be held by October 15th. The following will be 
covered at the new member meeting: 

a. Introduce Board members 
b. Review NUHA policy manual 
c. Address Association’s goals 
d. Discuss fundraising and hours of obligation 
e. Answer any new member questions. 

5. A Team Representative meeting will be held as soon as all Team Representatives 
have been identified by the Board. 

6. An annual meeting will be held prior to or on April 15th.  
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2008 – 2009 Board Members 
President- Jean Osborne 
507-359-2283 (H) 
507-276-2517 (Cell) 
ljosborne@comcast.net      
 
Vice President/District Rep/Score Sheets 
Alan Felber 
507-354-3132 (H) 
felber40@msn.com 
 
Treasurer 
Amy Junge 
507-359-3578 (H) 
ajunge@myclearwave.net                              
 
Secretary/Newsletter 
Julie Wilfahrt 
507-354-7629 (H) 
4wilfahrts@newulmtel.net 
 
Ice Scheduling Assistant 
Tom Macho 
507-354-2697 (H) 
tmacho@newulmtel.net 
 
Registrar/Team Rep Coordinator 
Dawn Scheibel 
507-359-2519 (H) 
dawnscheibel@newulmtel.net 
 
Concessions Coordinator 
Jenny Kokesch 
507-354-1065 (H) 
507-404-0206 (Cell) 
jkokesch@newulmtel.net 

Fundraising /Marketing & Sponsorships 
Mary Ludewig 
507-359-2354 (H) 
507-276-5253 (Cell) 
ludewig_@yahoo.com 
 
Fundraising /Marketing & Sponsorships 
Melissa Ellanson 
507-766-2115 
ellansonb@comcast.net 
 
Assistant Tournament Director/Website 
Administrator 
Erin Depew 
507-276-8499 
edepew@jamestower.com 
                                         
Tournament Director 
Jennifer Banal 
507-359-2363 (H) 
tjjcn@comcast.net 
 
Equipment/Skate Sharpening 
Cami Larson 
507-276-1636 (Cell) 
camilleann@newulmtel.net 
 
Assistant Gambling Manager/Learn to 
Skate/Raffle/Trophies/Pictures 
Ashley Jorschumb 
507-276-0153 
rjorschumb@comcast.net 
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NUHA COMMITTEES 
The New Ulm Hockey Association is comprised of four committees.  These committees 
meet each month to discuss the day to day operations of the NUHA and to make 
recommendations to the NUHA Board. All NUHA association members are welcome 
to attend and join any of the NUHA committees.  The NUHA Committees, Committee 
members and Committee responsibilities are included below: 

Association Management Committee 
Members: President, Vice President/District Rep, Treasurer, Secretary, Registrar/Team 
Rep Coordinator, Equipment Coordinator, Fundraising/Sponsorship & Marketing Chair, 
Asst. Gambling/Raffle/LTS/Pictures & Trophies, Website Coorinator

 Registration 
 Score Sheets 
 Meeting Minutes 
 Newsletters/Communications 
 Record Management 
 Financial Reports & Budget 
 District News/Rules 

 Website 
 Trophy Case 
 Pictures 
 Hours of Obligation Management 
 Association Timeline 
 Equipment 
 Team Representatives 

Tournament Committee 
Members: Tournament Director, Assistant Tournament Director/Website Administrator, 
President, Concessions Coordinator, Ice Coordinator

 Tournament Ice Scheduling 
 Tournament Concessions 

 Tournament Refs 
 Home Tournament Coordination 

Hockey Operations Committee 
Members: HOC Director, President, Vice President/District Rep, Ice Coordinator, Ref 
Coordinator, Try Out Coordinator, Mite Coordinator, A/B Coordinator, Off Ice 
Coordinator, Girl’s Coordinator, Coaching Coordinator, Off Season Coordinator, NUHS 
Boys Coach Consultant, NUHS Girls Coach Consultant, Independent Consultant

 Ice Scheduling 
 Coaching 
 Player Development 
 Referees 
 Try Outs 

 Equipment Requests 
 A.C.E. 
 H.E.P. 
 Away Tournaments 

Fundraising and Marketing Committee 
Members: Fundraising/Marketing/Sponsorships Coordinator, President, Concessions 
Coordinator, Marketing/Sponsors/Fundraising Assistant, Gambling/Raffle

 Concessions 
 Gambling (Raffles & Pull Tabs) 
 Corporate Sponsors 
 Golf Tournament 

 Kraut Dinner 
 Breakfast 
 Clothing Sales 
 Additional Fundraisers 
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HOCKEY LEVELS  
NUHA adopts Minnesota Hockey guidelines regarding player eligibility for the Hockey 
Levels. 

 
LEVELS BIRTH DATE RANGES 
Termites July 1 2001, or later, Beginning Players 

Supermites July 1, 1999 to June 30, 2001 
Squirts July 1, 1997 to June 30, 1999 

PeeWees July 1, 1995 to June 30, 1997 
Bantam July 1, 1993 to June 30, 1995 

Girls 8 & Under July 1, 1999 to June 30, 2006 
Girls 10 & Under July 1, 1997 to June 30, 1999 
Girls 12 & Under July 1, 1995 to June 30, 1997 
Girls 14 & Under July 1, 1993 to June 30, 1995 
Girls 16 & Under July 1, 1991 to June 30, 1993 

       
Refer to the Team Descriptions and information pages in the back of this manual for 
details regarding each Team Level. 
 
Additional expenses may be incurred due to travel and out of town tournaments which 
the team may elect to attend.   
 
Any new NUHA players are required to submit a photocopy of their state/government 
certified birth certificate to the NUHA Registrar before they can be on a team. 
 
All players are required to register at their appropriate level listed above. See Try-Out 
& Team Selection for a player interested in moving to another level. 

TRYOUTS  
Tryouts for teams will be conducted by the Try-Out Coordinator. Only players, head 
coaches Hockey Operations Committee, & Evaluators will be allowed in the arena 
during the tryouts. Spectators are expected to be in designated areas and to not 
interfere with the selection process.   

TEAM SELECTION 
 
Teams will be selected by the tryout evaluators, assisted by the Head Coach and the 
HOC, based on the following criteria:  

 hockey skills 
 team play 
 attitude 
 behavior 
 commitment 
 coachability 
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 previous year’s performance 
 past coach’s assessment 

 
In compliance with MN Hockey guidelines, a  player that moves up early to play at a 
higher age classification may not move back to the lower level once teams have been 
selected.   
 
Each parent/player has the option of not playing at the "A" level. The Hockey 
Operations Committee must be notified of a player’s intent, not to play at the “A” level, 
prior to the selection (tryout) process. 
 
To move a player from one team to another for any reason, the following needs to be 
accomplished:  

 The move needs to be approved from the Hockey Operations 
Committee.   

 The coaches from both teams and the player’s parent(s) need to agree 
with the move. This must be done BEFORE the move is made. If all 
parties do not agree, the proposed move will go before the NUHA 
board, where the final decision will be made. 

OBLIGATIONS 
1. Each family is required to work 32 hours at various fundraisers plus 8 hours 

(maximum) at an additional fundraiser (example: Bavarian Blast).   As an 
incentive to enter the Association, all Termite families will be required to 
work only 16 hours, unless they have a child at a higher level.  In addition, 
any new family will only be required to work 16 hours.  If a family has 
previously been in the Association they will not be allowed new family status 
when rejoining.   
ü IMPORTANT: For any family that chooses not to work their hours 

of obligation, they MUST pay $20/hour for hours not worked,  
2. All Association families are required to purchase a minimum of 10 tickets for 

$70.00, selling them at $7.00 each, AND provide a cake for the Sauerkraut 
Dinner fund-raiser. 

3. All Association families are required to purchase a minimum of 6 tickets for 
$30.00, selling them at $5.00 each, for the Breakfast. 

4. Other obligations as deemed necessary by the NUHA Board of Directors. 
(Example: Raffle Tickets, etc.) 

5. All obligations listed above in items 1, 2, & 3 must be fulfilled for the previous 
season before a player can be registered for the next season. Note: Hours 
worked are only for that current year/season.  The summer fundraiser is 
included in the past season obligations and applies to the above rules. 

6. Other obligations, depending on the team, will include serving as minor 
officials at games and tournaments.  These obligations are above and beyond 
and do not count towards your hours of obligation. 
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GENERAL INFORMATION 
1. Each player is a member of a team. As a member, each player is to follow the 

team majority ruling. This might mean that an additional cost might be 
incurred. (Examples: out-of-town ice time, 4th tournament, guaranteed gate 
fees or tournaments exceeding the maximum amount set by the board ) 

2. Supermites and Termites that quit before October 31st can get their 
registration fee returned minus MN Hockey & USA Hockey fees, if any, and 
a $20.00 administration fee.  Squirts and older will receive half of their 
registration fee if they quit prior to December 1st.  Players that quit after 
December 1st will not get any of their fees returned and will be required to 
fulfill all NUHA commitments/obligations.  Equipment must be returned or 
the family will be required to pay for it.  To receive any refund or a release 
from NUHA obligations, a player that quits MUST report to the Registar. 

3. Game jerseys are expensive to replace but players are proud to wear them. 
Players are allowed to wear their jerseys ONLY during the following 
occasions: 
ü School only on game days 
ü Fridays if there is a Saturday game scheduled for a player’s NUHA-

sanctioned game 
ü Team pictures, and  
ü Specified fundraiser and events.  
ü NOTE: Jersey can not be worn at any other time. The player’s 

parent(s) will be responsible for any damage done to the jersey, 
outside of a NUHA-sanctioned game.  

4. Game jerseys and all other equipment (helmets, skates, shin guards and 
breezers) are to be returned to the Equipment Manager by April 15th.  

5. Parents should make coaches aware of any “condition” (physical, medical, 
etc.) that may affect their child’s playing skills/ability at any time.   

6. All players and coaches MUST wear helmets while on the ice. 
7. Only players and NUHA Board approved Coaches will be allowed on the ice.  

 
Your support, even beyond the required hours of obligation is needed to 
keep costs at a minimum for our hockey programs.  
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NEW ULM HOCKEY ASSOCIATION OPERATING RULES 

NOTE:  Any serious acts not covered in these rules will be ruled on by the 
New Ulm Hockey Association’s (NUHA’s) Board. 

A. In-season Controlled Substance Violations 
1) Regardless of quantity, a player shall not: 

a) Use a beverage containing alcohol. 
b) Use tobacco in any form. 
c) Use, consume, possess, buy, sell or give away any other controlled 

substance. 
2) Consequences 

a) After a violation has been determined, the student shall lose eligibility to 
participate in any association activities for the period covering the next 
two (2) consecutive games, or two (2) weeks of the season, whichever is 
less. There is no exception permitted for a player who enters a 
treatment program after a violation has been determined. 

b) 2nd violation -- loss of eligibility for the period covering 6 games or 6 
weeks, whichever is less.          

c) 3rd violation -- loss of eligibility for the period covering 12 games or 12 
weeks, whichever is less. 

d) Summer violations -- treated same as in-season violations. 
e) More serious violations will warrant indefinite suspension, pending a 

meeting of the Hockey Operations Committee and the player's parents, 
to determine course of action. 

B. Attendance policy 
1) Attendence policy will be determined by Team Coaches. 

C. Behavior policy and code 
1) New Ulm Civic Center Discipline 

a) If any member of the New Ulm Hockey Association, player, parent, or 
coach is under disciplinary action from the New Ulm Civic Center, the 
Association will honor that action. If a suspension from the New Ulm 
Civic Center is in effect, it will be in effect for any Association function 
occurring at the Civic Center (game, practice, tournament, etc.) during 
the period of suspension. 

b) Anytime a player misses a game or practice because of disciplinary action 
from the Civic Center Staff, the absence(s) will be considered 
"unexcused" who will then incur any and all consequences related to 
Association attendance policies. 

2) Damage to Property 
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a) "Property" will include, but not be limited to, all property of any arenas, 
buses and personal property damaged "intentionally" or accidentally 
through irresponsible or negligent actions. 
i) Offender will pay any damage costs. 
ii) Offender will receive an indefinite suspension pending a meeting of 

the NUHA board and parents to determine appropriate 
consequences. 

b) All teams and individuals will keep the locker rooms that they are using in 
a clean, orderly, and sanitary condition, both home and away. Failure to 
do so will result in the loss of locker room privileges at the New Ulm 
Civic Center. First offense is the loss of the locker room usage for two 
weeks. Any monetary damages to the locker rooms or facilities will be 
paid in full by that team. 

3) Jewelry 
a) Earrings, necklaces, bracelets, etc. are not to be worn at any time that a 

player is on the ice and associated with the team. 
i) 1st Violation -- reminder. 
ii) 2nd Violation -- player will leave game or practice (unexcused). 
iii) 3rd Violation -- indefinite suspension pending Hockey Operations 

Committee / parent meeting. 

D. Overnight behavior policy 
1. All Association rules will be in effect. 
2. Individual coaches will setup specific rules of conduct for hotel, rinks, 

restaurants, etc. on trips. 
3. Parents are responsible for their child's adherence to rules on a trip. 
4. If rules are violated, player will be sent home. 
5. If a player's parent(s) are not on the trip, the coach will call the player’s 

parent(s) and have the player taken home. 

E. Severe Unsportsmanlike Conduct 
1. A player, who in the coach's judgment, commits a severely unsportsmanlike 

act, on or off the ice, may be indefinitely suspended pending a meeting of the 
Hockey Operations Committee to evaluate the situation and take 
appropriate action. 

2. Acts that are considered "unsportsmanlike" include, but are not limited to: 
certain language and gestures, throwing objects, refusing to shake hands, 
instigating problems during a handshake or contest, stealing, etc. 

F. School Behavior and Academic Performance 
1. If a player is suspended from school, he/she will also be suspended from all 

Association activities, which take place during the suspension. This policy will 
be in effect on Friday, Saturday and Sunday in the case of a suspension, which 
spans a weekend.  
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2. Based on recommendations of school officials and/or parents, the 
Association can suspend a player from Association activities for failing to 
reach minimum standards. The association will seek to establish (with the aid 
of school officials) a level of improvement to be shown by the player before 
the academic suspension is lifted. 

G. Possession of Weapons by Players 
1. Players are not to possess any gun, knife or other weapon in their person or 

in bags at any time. 
2. "Tools" needed for equipment maintenance must be checked with coach for 

acceptable storage and use. 
3. Any player who is found to possess a dangerous weapon will be subject to 

immediate, indefinite suspension by the coach pending a meeting of the 
Hockey Operations Committee and the player's parent(s). 

H. Adherence by Membership 
1. As a member of the New Ulm Hockey Association, you must adhere to 

these rules by signing an “Acceptance of Rules and Regulations” agreement 
which states that these rules are understood and accepted by the player. 

I. Grievance Process 
1. If an association member has any questions or concerns they should first talk 

to the coach (if applicable) to resolve the issue. 
2. If the problem persists, the association member is asked to fill out a 

“Grievance Form”,  which is located on the NUHA website or in the wall 
pocket at the Arena, and present to any NUHA board member. 

3. NUHA board will review grievance forms and work closely with the parties 
involved to resolve the situation. 
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FUNDRAISERS 

Fundraisers are a necessary function of the NUHA to provide money for ice time, 
equipment, and related expenses.  Refer to OBLIGATIONS section, page 10, for 
information on number of hours and dollar amounts associated with fundraisers. 
 

NOTE:  No hours are given to work the clock, announce the game, or run the 
penalty box at home games or tournaments.  This is the home team’s 
responsibility and members are required to fulfill this role. 

 
NOTE:  Children (under the age of 18) are NOT allowed to work for adults at 
any fundraiser (unless otherwise approved by the NUHA board). 
 

Where do I sign up for fundraisers? 
A binder is located in the Civic Center wall pocket (directly facing the entrance of the 
building).  Use the binder to sign up for fundraisers that are currently available. If you 
have any questions regarding fundraisers, contact an NUHA board member. 
 
What do I do when I arrive for my signed up time? 
When you report to a fundraiser at the civic center, sign your name and time on the 
sign-up sheet which is located at the Concessions Stand or at the designated fundraising 
location. When your shift is completed, sign out and mark the time. If you have another 
adult working for you, he/she must document who they are working for on the sign-up 
sheet at the time the hours are worked. All hours of obligations are documented so that 
each member family will be credited. Also, keep a record for yourself of your hours 
worked. 

 
NOTE:  Members can not donate hours to another member without prior 
approval from the NUHA Board.  To obtain approval, requests must be sent and 
acknowledged in writing to any board member prior to the hours being worked. 

 
Chairpersons/coordinators will turn in the hours worked to the NUHA registrar after 
the activity to give credit hours to the members. 

Opportunities for Hours of Obligation 
The following opportunities are available for you to fulfill your hours of obligation: 
 

1. Board of Directors * 
2. Concession Stand Chairperson * 
3. Hockey Tournament Chairperson * 
4. Coaching * 
5. Team Representatives * 
6. Hourly Fundraisers: 

a. Sauerkraut Dinner 
b. Golf Tournament 
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c. Breakfast 
d. Concession Stand 
e. Miscellaneous Fundraisers 

 
* Responsibilities for these positions will be specified via a contract and will include 
number of hours or money earned (if applicable). 

Contract Positions for Hours of Obligation 

Concession Stand Chairperson 
The Concession Stand Chairperson works for a designated 2 week period. 
 
If you are interested in being a Concession Stand Chairperson, contact the 
Concessions Director.   
 
Concession Stand Chairperson responsibilities are outlined in the Concession 
Stand Chairperson Contract.  If you have questions regarding responsibilities, 
please see an NUHA board member for a copy of the Concession Stand 
Chairperson Contract. 

Home Tournament Chairperson 
If you are interested in being a Home Tournament Chairperson, contact the 
Tournament Director.   
 
Home Tournament Chairperson responsibilities are outlined in the Home 
Tournament Contract.  If you have questions regarding responsibilities, please 
see an NUHA board member for a copy of the Home Tournament Chairperson 
Contract. 

Coaches 
If you are interested in being a Coach, you must fill out the Coaches application 
(located on the NUHA website under the DOCUMENTS menu) and also fill out 
a background check. 
 
All coaching applications are reviewed by the Hockey Operations Committee 
(HOC) and coaching recommendations are presented to the NUHA Board for 
approval. 
 
Coach’s responsibilities are outlined in the Coaching Contract.  If you have 
questions regarding responsibilities, please see an NUHA board member or the 
Hockey Operations Director for a copy of the Coaching Contract. 

Team Representatives 
If you are interested in being a Team Representative, contact the Registrar/Team 
Rep Director.   
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All potential Team Representatives are reviewed by the Association Management 
Committee (AMC) and recommendations are presented to the NUHA Board 
for approval. 
 
Team Representative’s responsibilities are outlined in the Team Rep Contract.  If 
you have questions regarding responsibilities, please see an NUHA board 
member for a copy of the Team Rep Contract. 
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REFEREES 

All referees are to have a CURRENT Referee Certification card with them, BEFORE 
they can referee a game. Each referee will have to provide their own helmet, jersey, 
black pants, whistle and skates. 
 
Referee reimbursements: 

1) Refund 1/2 of the referee certification fee to current and former NUHA 
members who have made themselves available to ref throughout the year. 

 
Referees are to insure that all players are properly dressed for safety including the 
proper use of mouth guards. 
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NUHA TEAMS 

TERMITES 
At the Termite level, basic skating fundamentals are taught. These skills include 
forward and backward skating, and stopping. Players will be divided into teams 
for small group instruction and in-house games. The emphasis in the termite 
program is one of fun, enjoyment and a pleasant learning experience. This is an 
important development period for young players.   
 
The NUHA will provide helmets, jerseys, and shin guards for all Termite players, 
as available. First year Termites will be provided with skates and a hockey stick. 
An attachable colored mouth guard is required. Additional equipment 
recommended includes elbow pads and hockey gloves (padded winter gloves are 
acceptable). For male players, an athletic supporter with a protective cup. 
 
Coaches will introduce their discipline policy in writing to their team at the first 
team meeting  and will have both players and parents sign the policy.  
If a parent has any questions concerning the disciplinary action they should 
follow the grievance process, found on page 14, “I. Grievance Process”. 

 

GIRLS 8 & UNDER  
At the 8U level, basic skating fundamentals are taught. These skills include 
forward and backward skating, and stopping. Players will be divided into teams 
for small group instruction and in-house games. The emphasis in the termite 
program is one of fun, enjoyment and a pleasant learning experience. This is an 
important development period for young players.   
 
The NUHA will provide helmets, jerseys, and shin guards for all 8U players, as 
available. First year 8U players will be provided with skates and a hockey stick. 
An attachable colored mouth guard is required. Additional equipment 
recommended includes elbow pads and hockey gloves (padded winter gloves are 
acceptable).  
 
Coaches will introduce their discipline policy in writing to their team at the first 
team meeting  and will have both players and parents sign the policy.  
If a parent has any questions concerning the disciplinary action they should 
follow the grievance process, found on page 14, “I. Grievance Process”. 
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SUPERMITES 
 At the Supermite level, the emphasis is on fun and enjoyment with continued 
development of the player's skills and knowledge of the game. Fundamentals at 
this level include: 

 Forward and backward skating 
 Forward and backward crossovers 
 Stick handling and shooting 
 Passing and receiving a pass 
 Basic Team skills and positioning  

 
Teams will be selected by coaches based on age and ability and the players will 
be divided as equally as possible between all teams. 
  
Supermite players will be provided with helmets, socks, jerseys and shin guards, 
as available. Goalies will be provided full equipment .  Players must supply an 
attachable mouth guard, skates and sticks. The NUHA recommends all 
Supermites also wear shoulder pads, elbow pads, breezers, and hockey gloves. 
For male players, it is also recommended that they wear an athletic supporter 
with a protective cup. 
  
Coaches will introduce their discipline policy in writing to their team at the first 
team meeting  and will have both players and parents sign the policy.  
If a parent has any questions concerning the disciplinary action they should 
follow the grievance process, found on page 14, “I. Grievance Process”. 

GIRLS 10 & UNDER 
              At the 10U level, the emphasis is on fun and enjoyment with continued 

development of the player's skills and knowledge of the game. Fundamentals at 
this level include: 

 Forward and backward skating 
 Forward and backward crossovers 
 Stick handling and shooting 
 Passing and receiving a pass 
 Basic Team skills and positioning  

 
Teams will be selected by coaches based on age and ability and the players will 
be divided as equally as possible between all teams. 
  
10U players will be provided with helmets, socks, jerseys and shin guards, as 
available. Goalies will be provided full equipment as available. Players must supply 
an attachable mouth guard, skates and sticks. The NUHA recommends all 10U 
also wear shoulder pads, elbow pads, breezers, and hockey gloves.  
  
Coaches will introduce their discipline policy in writing to their team at the first 
team meeting  and will have both players and parents sign the policy.  
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If a parent has any questions concerning the disciplinary action they should 
follow the grievance process, found on page 14, “I. Grievance Process”. 

SQUIRTS  
At this level, more emphasis is placed on developing the player's hockey 
knowledge and skill, while maintaining the fun and enjoyment of the sport. At 
this level, a higher level of commitment is required. Each player must be 
prepared to give their full attention and their best effort. Skills taught at the 
Squirt level include: 

 Advanced skating skills 
 Basic Team concepts 
 Stick handling and shooting 
 Passing and receiving 
 Rules of the game (penalties are enforced) 
  

At this level, the players are divided into teams depending upon the level’s 
numbers. Players with more advanced skills will be placed on the “A” team.  
These players will be  selected by try out evaluators which will consist of non 
biased, non parent individuals with hockey experience.   All other players will be 
placed on “B” and/or “C” teams by the same evaluators.   
  
There is no League for Squirts however Teams are encouraged to play District 4 
Teams. 
  
The number and location of games will be scheduled at the beginning of the 
season. Teams are not restricted to play in District 4. 
  
The NUHA will fund three (3) tournaments for each team; two away and one 
home tournaments. Players of each team have the option of paying to participate 
in additional out of town tournaments. The Squirt level district tournament 
DOES count for one tournament if the team chooses to attend as it is a 
voluntary end of the year tournament.  If no home tournament, NUHA will fund 
a third tournament.  . 
 
The NUHA will provide game jerseys and 1 pair of game socks for each player, 
as well as full equipment for the goalie  Required equipment that must be 
provided by the player includes skates, helmet, BLACK breezers, shin guards, an 
attachable mouth guard, shoulder pads, elbow pads, and hockey gloves. For male 
players, an athletic supporter with a protective cup. For female players, a pelvic 
protector. It is recommended that each player have at least 2 good sticks. At the 
end of the season, each player can keep their game socks. 
 
Coaches will introduce their discipline policy in writing to their team at the first 
team meeting  and will have both players and parents sign the policy.  
If a parent has any questions concerning the disciplinary action they should 
follow the grievance process, found on page 14, “I. Grievance Process”. 
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PEEWEES and GIRLS 12 & UNDER 
At this level, more emphasis is placed on developing the player's hockey 
knowledge and skill, while maintaining the fun and enjoyment of the sport. At 
this level, a higher level of commitment is required. Each player must be 
prepared to give their full attention and their best effort. Advanced skills, above 
the Squirt level, are taught at the PeeWee level. 
 

 Advanced skating skills 
 Advanced team concepts 
 Stick handling and shooting 
 Passing and receiving 
 Rules of the game (penalties are enforced) 

  
At this level, the players are divided into teams, depending upon the level’s 
numbers. Players with more advanced skills will be placed on the “A” team.  
These players will be  selected by try out evaluators which will consist of non 
biased, non parent individuals with hockey experience.   All other players will be 
placed on “B” and/or “C” teams by the same evaluators.   
 
All Teams will play in a District 4 League. 
  
The number and location of games will be scheduled at the beginning of the 
season. Teams are not restricted to play outside District 4 for non- league 
games. 
 
The NUHA will fund three (3) tournaments for each team; two away and one 
home tournaments. Players of each team have the option of paying to participate 
in additional out of town tournaments. If no home tournament, NUHA will fund 
a third away tournament. 
 
The NUHA will fund the district, regional and state tournaments. 
  
The NUHA will provide game jerseys and 1 pair of game socks for each player, 
as well as full equipment for the goalie.    Required equipment that must be 
provided by the player includes skates, helmet, shin guards, an attachable mouth 
guard, shoulder pads, elbow pads, and hockey gloves. For male players, an 
athletic supporter with a protective cup. For female players, a pelvic protector. It 
is recommended that each player have at least 2 good sticks. At the end of the 
season, each player can keep their game socks. 
  
Coaches will introduce their discipline policy in writing to their team at the first 
team meeting  and will have both players and parents sign the policy.  
If a parent has any questions concerning the disciplinary action they should 
follow the grievance process, found on page 14, “I. Grievance Process”. 
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BANTAMS and GIRLS 14 & UNDER 
At this level, more emphasis is placed on developing the player's hockey 
knowledge and skill, while maintaining the fun and enjoyment of the sport.  At 
this level, a higher level of commitment is required.  Each player must be 
prepared to give their full attention and their best effort. Higher advanced skills, 
above the PeeWee level, are taught at the Bantam level. 

 Advanced skating skills 
 Advanced team concepts 
 Stick handling and shooting 
 Passing and receiving 
 Rules of the game (penalties are enforced) 

 
At this level, the players are divided into teams, depending upon the level’s 
numbers. Players with more advanced skills will be placed on the “A” team.  
These players will be  selected by try out evaluators which will consist of non 
biased, non parent individuals with hockey experience.   All other players will be 
placed on “B” and/or “C” teams by the same evaluators.   
 
The number and location of games will be scheduled at the beginning of the 
season. Teams are not restricted to play outside District 4 for non-league games. 
 
The NUHA will fund three (3) tournaments for each team; two away and one 
home tournament. Players of each team has the option of paying to participate in 
additional out of town tournaments. If no home tournament, NUHA will fund a 
third away tournament. 
 
The NUHA will fund the district, regional and state tournaments. 
 
The NUHA will provide game jerseys and 1 pair of game socks for each player, 
as well as full equipment for the goalie. Required equipment that must be 
provided by the player includes skates, Helmet, BLACK breezers, shin guards, an 
attachable mouth guard, shoulder pads, elbow pads, and hockey gloves. For male 
players, an athletic supporter with a protective cup.  It is recommended that 
each player have at least 2 good sticks.  At the end of the season, each player can 
keep his or her game socks. 
 
Coaches will introduce their discipline policy in writing to their team at the first 
team meeting  and will have both players and parents sign the policy.  
If a parent has any questions concerning the disciplinary action they should 
follow the grievance process, found on page 14, “I. Grievance Process”. 

 


